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Baltimore Workforce Investment Board

2006 Priorities and Accomplishments

As part of the BWIB’s 2005 Strategic Planning Retreat, the Board ratified a series of recommendations aimed at addressing some of the workforce challenges that Baltimore faces. The BWIB committed to four priorities as a guide for its activities in 2006. Following are each of those priorities and a brief summary of the BWIB’s accomplishments to date:

PRIORITY #1:  Increase number of youth in non-traditional educational programs (foster care, homeless and youth offenders)
BWIB Accomplishments:

1. Provided funding (Workforce Investment Act /WIA FY 06 Grant) , technical assistance and oversight to five youth programs serving over 460 economically disadvantaged youth.

2. Implemented competitive RFP to award funds from WIA FY 07 Grant to continue and/or initiate four youth programs, specifically targeted to serve out-of-school youth. These programs are providing academic and job training services to approximately 425 youth between the ages of 16-21:

· Career Academy

· The Healthcare Alliance

· Maryland Center for Arts and Technology

· Washington Village Pigtown Neighborhood Planning Council

3. Secured funds to maintain the operations of the City’s two comprehensive Youth Opportunity Centers on both the East and West sides of the City. YO! Baltimore offers a comprehensive menu of counseling, advocacy, educational and career prep training, leadership development and health services to approximately 1000 at-risk youth who are out of school, aging out of foster care, under supervision of the juvenile justice system and/or children of incarcerated parents.

PRIORITY #2:  Promote job readiness and soft skills training of City residents to increase their employability.
BWIB Accomplishments:

1.   Provided work-based learning experiences to more than 5,000 City teens through

      the 2006 YouthWorks Summer Jobs program.
2.  Secured a $500,000 grant from the U.S. Department of Labor to partner with several local faith-based organizations for delivery of employment readiness and support services to over 200 formerly incarcerated job seekers.

3. Supported the opening of the Re-Entry Center at the Northwest Career Center which provides employment assistance and support services to thousands of previously incarcerated City residents. 
4. Put a spotlight on the value of businesses investing in training City residents by hosting the BWIB’s First Annual Encore Awards event. The eight  businesses recognized were:

· Mercy Medical Center

· The Johns Hopkins Hospital

· Northrop Grumman Corporation Electronic Systems

· Verizon – Mid-Atlantic Association of Verizon Employees

· The Health Career Alliance

· All Staffing, Inc.

· Chimes DC

· University of Maryland Medical Center

5. Co-Sponsored/hosted (with the GBC, DBED, OSI, JOTF) a forum for area businesses to discuss the challenges and opportunities in addressing the “employability” of ex-offenders.
PRIORITY #3:  Develop more “on ramp” programs to meet industry needs.
BWIB Accomplishments:
1. Played an active role in supporting the launch of  three sector-based initiatives for providing “on-ramp” services for low-skilled jobseekers and future workers  in the Healthcare, Construction and Bioscience industries:

·  Baltimore Alliance for Careers in Healthcare ( BACH)
· Pre-Bio Summer Internship Program with BTI at ACCE High School
· Pre-Apprenticeship Construction Initiative with JOTF and Casey
2. Began the initial phase of exploring a partnership with the National Retail Federation to bring their Customer Service Training and Certification program to Baltimore.

PRIORITY #4:  Build business and school partnerships particularly in Career and Technical Education.
BWIB Accomplishments:
1. As part of the Baltimore City Public School Systems Career and Technology Education (CTE) master plan development, BWIB members participated in a series of advisory committees to review and make recommendations for building the program. 

2. Coordinated the expansion of the BWIB’s Teacher Externship Program which successfully completed its third program year.

3. Continued to support and promote the Academy for College and Career Exploration innovation high school which now has over 300 students enrolled in grades 9 through 11. (Of special note:  Ten 10th grade students successfully enrolled and passed college level coursework at the Baltimore City Community College this summer !).

