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2nd Quarter BWIB Committee Status Report

Industry Sector Steering Committee
· Continued to support the following sector-based initiatives:

· Construction Pre-Apprenticeship Program

· Baltimore Alliance for Careers in Healthcare

· Began exploration of creating standardized training in customer service and sales in partnership with the National Retail Federation.
Marketing Committee

· Successfully hosted the Baltimore “Encore” Awards on May 17th
· Received sponsorships from the following organizations
· University of Maryland Medical System

· Comcast

· Greater Baltimore Committee

· Sinai Hospital

· Johns Hopkins Health System

· The Daily Record

· Citigroup Smith Barney

· Baltimore City Community College
· Welcomed Stephanie Powers from NAWB as guest speaker
· Raised over $800 in contributions for YouthWorks
Public Policy

· Held its annual post-legislative session meeting in May and reported:

· President’s FY07’ Budget - BWIB Chair John Ashworth reached out to the Congressional leadership and appropriators urging them to oppose the proposed cuts for workforce programs that would negatively impact a host of workforce programs.

· Adult Education and External Diploma – BWIB Chair, John Ashworth sent support letters for the continuation of funding for both of these important initiatives to the Maryland General Assembly.
· Baltimore’s 45% funding cut over the past four years which led to MOED closing its Southwest Career Center in mid-March.
Target Populations
· Confirmed its July 17th “Challenges and Opportunities in Hiring Ex-Offenders” employer forum to be held at the Johns Hopkins Hospital. Co-sponsors include:
· The Greater Baltimore Committee

· Maryland Department of Business and Economic Development

· Job Opportunities Task Force

· The Open Society Institute
Workforce Linkages with the Baltimore City Public School System

· Secured teacher externships for 12 teachers at the following locations:
· The Hyatt Regency-Baltimore

· Johns Hopkins Health System

· St. Agnes Hospital

· Completed the preliminary analysis of the Baltimore City Schools Career and Technology Education programs and beginning the recommendation phase.
Workforce System Effectiveness Committee

· Revisited its current work-plan to:

· Prioritize remaining and new studies for the rest of 2006, in the light of staffing changes and available resources. 
· Make suggestions for any desired new studies not currently listed on the work-plan.
· Make suggestions about the research and evaluation position for the longer-term.

Youth Council

· Youth Council will implement a quarterly meeting schedule beginning September 14, 2006. Meetings will occur in December, March, June and September.

· Four Service Providers were selected to implement youth programming as of July 1, 2006.  1) Career Academy at Harbor City High School 2) Maryland Center for Arts and Technology 3) Health Careers Alliance and 4) Washington Village Pig Town Neighborhood Planning Council.

· One day Management information System training held for new Providers 6/20/06.

· Two day orientation session planned with YC on July 12 & 13

· Fourth quarter monitoring and transition activities implemented for current providers

· YouthWorks Committee planned and executed three events: Race for Work; Career Fair at M&T Stadium and KickOff event sponsored by Colgate Palmolive at Druid Hill Park. 

· 5535 youth registered

· Placements are still occurring, we anticipate 5000 youth working through YW and partner programs

· raised $4,393,318 to support the program

· Gang Activity

· Committee members participated in a panel discussion at city hall on “social issues that affect academic achievement”. Homeless youth and ad hoc gang activity committee members were included.

· Working with BCPD on initiative to secure a planning grant to address education, awareness, prevention, intervention and perhaps suppression strategies around gang activity in Baltimore

